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CALENDAR OF EVENTS
(Through March 23, 1970)

Lecture; Pete Hamill, "Revolt of the White Working
Class" (CU Theatre) 12:30 p.m................ Feb. 18
Lecture: Dr. David E. Smith, "Youth Alienation and
the Drug Scene" (CU Theatre) 12:30 p.m....... Feb. 19
Military Ball: Sheraton Hotel.... .....................Feb. 20
Film: "Casino Royale"

(CU Theatre) 7:00 & 9:30 p.m....Feb. 20 & 22

Basketball: vs. Villanova, Palestra, 7:00 p.m......... Feb. 21
Discussion:

Open forum with the President
(CU Theatre) 12:30 p.m.................... Feb. 23

Lecture: Ambassador Tran Van Chuong, "The Truth
About Viet Nam" (CU Theatre) 12:30 p.m........ Feb. 25
Film: "Contempt", free (CU Theatre) 12:30 & 6 p.m...... Feb. 26
Film: "La Strada” , (CU Theatre) 12:30 p.m.............. Feb. 27
Exhibit; Artist Members of the Phila. Federation of
Women’s Clubs and Allied Organizations
(CU Music Room) 2:00 & 5:00 p.m............... Mar. 1-31
Exams: Mid-term examinations........................... Mar. 2-6
Pre-registration: for juniors........

Mar. 2-6

Lecture: You & Marriage Series (CU Theatre)
12:30 p.m.............. ......................Mar. 3, 10, & 17
Concert: Devon Brass Ensemble (CU Theatre)
12:30 p.m................

Mar. 4

Film: "8 1/2", free (CU Theatre) 12:30 & 6 p.m......... Mar. 5
Lecture: Charles Fuller, "Contemporary Black
Literature" (CU Theatre) 12:30 p.m........... Mar. 6
Film; "Ipcress File" (CU Theatre), 7:00 & 10:10 p.m.
"Born Free" (CU Theatre), 8:40 p.m.... ..........Mar. 6-7

CALENDAR OF EVENTS (CONT'D)

Pre-registration: for sophomores.................. .....Mar. 9-13
Lecture: Dr. Paul Gray, "The Subverts and the
Modern Theatre", (CU Theatre) 12:30 p.m.......Mar. 11
Concert: Music Comm.

(CU Music Room)

12:30

p.m....Mar. 11

Film: "Billy Budd", free (CU Theatre)

12:30

& 6p.m....Mar.

Lecture: Grattan Freyer, "Ireland's History and
Contemporary Politics" (CU Theatre)
12:30 p.m....... .............................Mar. 13
Prom: Junior prom, Ben Franklin Hotel................. Mar. 13
Pre-registration: for freshmen.................. ......Mar. 16-20
Lecture: Taylor Grant, "The Current Scene"
(CU Theatre) 12:30 p.m........................ Mar. 18
Lecture: Congresswoman Shirley Chisholm,
"Progress Through Understanding"
(CU Theatre) 12:30 p.m...................... .Mar. 20
Film: "Sand Pebbles" (CU Theatre) 6 & 9 p.m........... Mar. 20
Prom: Senior prom, The Doral.......................... Mar. 20
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PRESIDENT' S OFFICE
BROTHER JAMES CAREY
RESIGNS TRUSTEES...
BROTHER PHILIP NELAN
NAMED ACTING CHAIRMAN
Brother James Carey, F.S.C., chairman of La Salle's board of trustees for four
years, resigned his post this month. Brother Philip Nelan, F.S.C., Ph.D., president
emeritus of Manhattan College, was named acting chairman until a permanent chairman
is elected in October, according to Brother Daniel W. Burke, president.
Also resigning from the board was long-time college benefactor and construction
executive John McShain, a trustee since 1942.

*

*

*

NEW FACULTY SALARY SCALE
APPROVED FOR SEPTEMBER
La Salle’s trustees have approved a new salary scale, effective next September,
representing, ”as far as I know, the largest ever offered at La Salle,” according
to Brother Daniel W. Burke, F.S.C., president.
The raises— generally, 11 percent for full professor ranks and 14 per cent for
other ranks— were "prompted mainly by the fact that increments in the past few years
have barely kept ahead, and in some instances did not keep ahead, of the inflation
ary spiral,” the president said.

*

*

*

COUNCIL APPROVES
PROMOTIONS, TENURE
In a series of meetings last December, College Council approved the following
faculty members for promotion:
To full professor: Brother Hugh Albright, Brother John Dondero, Mr. Charles
Kelly, Dr. Joseph Mihalich and Dr. Joseph Mooney .
To associate professor: Brother Demitras Claude, Dr. Ralph Tekel, Mr. Leonard
Brownstein, Dr. John Rossi, Dr. Minna Weinstein, Mr. John Gibbons, Dr. Frank
Schreiner, Brother William Martin and Brother Philip Whitman.
To assistant professor: Mr. Thomas Ridington, Sr. Ramon Garcia-Castro, Mr. Glen
Morocco, Mr. Theopolis Fair and Mr. John J. Hanratty.
Council also recommended the following for tenure as of July 1, 1971: Mr. Joseph
J. Bernier, Mr. John T. Connors, Mr. George K. Diehl, Mr. Glenn A. Morocco, Mr.
Bertram Strieb, Rev. Joseph A. Travers, Dr. Minna F. Weinstein, Mr. Charles White,
Mr. John C. White, and Dr. Charles B. Wurtz.

*********************************

FACULTY BULLETIN CONT’D

PAGE FOUR

V .P .-ACADEMIC AFFAIRS
Mr. John L. McCloskey, vice president for public relations, served as workshop
chairman for the 1970 Conference of the Middle Atlantic District, American College
Public Relations Association last month at the Sheraton Hotel, Philadelphia.
Two conference sessions on Jan. 26 and 27 were devoted to workshops focusing
on public relations aspects of college special events, such as presidential
inaugurals and capital fund drives.
The conference continued through Jan. 29 featuring a special session Jan. 28
on "The College and the City."

*

*

*

V .P .-STUDENT AFFAIRS
NOTES
The Student Handbook is now being revised, and faculty with suggestions about
the revision should contact Brother William Martin.
*

*

*

The 1970 Explorer staff has been reorganized and delivery still is expected by
the first week of May. The previous editor was ill, had to resign and missed
printer's deadlines, according to Dr. Thomas N. McCarthy, vice president for student
affairs.
*

*

*

The Student Affairs area is to recruit two women— one as residence director
for St. Edward's Hall and another as associate dean of student affairs, according to
Dr. McCarthy. The vice president said it also is planned to appoint three co-ed
student assistant directors in St. Edward's for which it is expected the student
will receive room and board. Faculty with recommendations for any of these
positions should contact Dr. McCarthy.
*

*

*

The research and evaluation division of the Philadelphia School District has
told the college what policies and procedures it will follow in its program for
cooperating with local colleges and universities in research projects, Dr. McCarthy
said.
"The gist of the correspondence," the vice president reported,"is that the
school district...wishes to cooperate in the conduct of research of mutual interest
and benefit. They do note that studies at the undergraduate level will not be
approved and only in the most exceptional cases will research below the doctoral
level be authorized." Faculty wishing further information may contact the vice pres
ident.

*********************
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ARTS AND SCIENCES
Brother David H. Kelly, dean o f arts and sciences, has announced departmental
chairmanship appointments: new chairmen, for history, Dr, Joseph O'Grady, for
economics, Dr. Joseph Mooney; reappointed chairmen, for English, Mr. Charles Kelly,
for mathematics, Brother Hugh Albright, and for political science, Dr. Robert
Courtney.
*******************

COUNSELING CENTER
Dr. Frank J. Schreiner, newly appointed director of the counseling center,
announces the appointment of Carolyn W. Ashcraft, Ph.D. to its staff. Dr. Ashcraft
an associate of the Institutes for Applied Behavioral Science, NTL, Washington, D.C
received her doctorate from George Peabody College in Nashville, Tenn. She and her
husband, Tom, an officer of the Insurance Company of North America, reside at 553
Putnam Road, Merion Station.
*

*

*

The Counseling Center has entered into a cooperative arrangement with the
Psychological Services in Education Program of the University of Pennsylvania.
Under this program, Wilma Cohen, a doctoral candidate in counseling psychology,
has been placed with the counseling center on a part-time basis. Miss Cohen is
receiving supervised counseling experience under the direction of Dr. Frank J.
Schreiner.
********************
EARTH SCIENCE
Brother Nicholas Sullivan, associate professor of earth science, has received
35 color slides of photographs made on the surface of the moon. This set also
includes several views of earth as seen from the moon. Faculty members interested
in viewing these slides may do so by visiting room 212, Holroyd Hall.

*****************************

HONORS CENTER
Any faculty member interested in giving an independent study course during
either the fall or spring terms of the coming academic year is requested to contact
Mr. John Grady, director of the Honors Center, before Feb. 28. Independent study
courses are normally restricted to upper division students who have demonstrated a
capability for such responsibility. Preference will be give proposals which draw
from a wide range of majors, as well as courses which an individual department or
departments are considering introducing into their programs.

***************************
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STUDENT ACTIVITIES
Help is needed for a former La Salle student, Jerry Curran, who had both
kidneys removed and now must depend upon a machine to live. Treatments cost about
$300 each, with Jerry requiring two or three a week. Friends of Jerry’s have been
raising money to buy a kidney machine. Plans include sponsoring a soccer game at
Northeast High School Field. Anyone interested in promoting sale of tickets, contact
Mr. Jerry Dees, director of student activities, as soon as possible.
*

**

*

Jerry Dees has been asked, by the Philadelphia Tutorial Project to obtain help
from La Salle students for volunteer tutorial work, giving a minimum of two to three
hours one day a week for a two to three month period. Anyone wishing more informa
tion should contact Jerry Dees at CU 309 or ext. 288.
************************

UNION COMMITTEES
Faculty identification cards have been prepared and were distributed via the
campus mail to every member of the faculty by Feb. 13. Questions regarding identi
fication cards should be directed to John Veen, union director at, ext. 281.
*************************

URBAN STUDIES
NOTES
Dr. Thomas Coffee, associate professor of sociology, has been named administra
tive assistant to the vice president for academic affairs. He will coordinate activ
ities of the Open Door Program and the Urban Center, having served for several years
as assistant director and consultant.
*

*

*

Funds from a grant to the Urban Center by the Higher Education Act of 1967 were
used to purchase instructional materials to be used in tutoring neighborhood child
ren.
*

*

*

Members of the college community and neighbors are invited to use an information
file on topics related to contemporary social activity, and also to supply clippings,
articles, and other i t e m s w i l l e n h a n c e i ts value and utility.

*

*

(Cont' d.)

*
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The Alumni Association has formed an urban affairs committee, under the chair
manship of Mr. Owen Montague, to explore how it can cooperate with the center in
fostering college-neighborhood relationships, and assist in alleviating urban
problems.
*

*

*

Sixteen representatives of the college administration, faculty, and student
body met with neighborhood representatives to discuss increased neighborhood partic
ipation in the centers’ activities. As a result, the centers’ executive committee
will be increased. Present committee members, as well as other interested persons,
have been asked to nominate neighbors for service on the committee.

*

*

*

A human relations workshop for senior citizens of the neighborhood has been
changed from Jan. 24 to sometime in April. The program is designed to help partici
pants discover their own worth and the extent to which they can develop their own
resources and the resources of others. Dr. Joseph Kovach is in charge of the project
which is funded through a grant from the Higher Education Authority, and is assisted
by Brother John Dondero and Richard Neville.

*

*

*

The Third Annual Martin Luther King, Jr. Memorial Lectures in black history
are scheduled for April 11, 18, 25 and May 2, 9 and 16.

*************************
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IN THE LITERATURE
Most educators agree that faculty evaluation is an important function and
realize that a personnel decision may commit an institution to paying hundreds of
thousands of dollars to a person over many years. Yet the office typewriters are
usually scruntinized more systematically and thoroughly than the faculty. In
response to this baleful situation, journals bulge with articles demanding better
evaluation systems, but most authors fail to discuss or develop a paradigmatic
system. One exception is Otis H . Shao’s "Faculty Evaluation Plan In a Liberal Arts
College," which appeared in the October 1968 issue of Liberal Education. Although
Dr. Shao provided an excellent description of Florida Presbyterian's system, one
cannot help wondering whether the process could be adopted successfully by a
college lacking its core program in general education. Perhaps the Defiance
College evaluation system may be more useful to a number of liberal arts colleges.
Defiance’s former evaluation procedure was typical of most colleges and
fraught with weaknesses. Evaluations were made periodically, but most were casual
in the extreme. If a man were being considered for tenure, the situation was
deemed serious enough to request written evaluations from the man's colleagues.
But matters such as salary increment or promotion in rank, were decided upon by
administrators meeting fairly informally. While decisions were not made in the
President's closet exactly, the system did not give the image of being open and
objective. For example, even if a formal, written evaluation were made, faculty
were rarely informed of specific points. It was essentially a "pass-fail" system
where one knew whether he was accepted or rejected, but never knew what he was
doing really well or poorly, and rarely received constructive criticism. While it
is not surprising that some ill will developed, it is amazing that a generally har
monious feeling prevailed and that few people viewed the closet as a threat. Still,
recognizing that good luck is no substitute for careful planning, the administra
tion asked the Faculty Affairs Committee to devise a better process.
The Committee developed a procedure to help the administration make wise and
accurate decisions while it would also help the faculty member develop his own
abilities. The evaluation system involves three levels by asking for the partici
pation of the dean and the division chairman, of the department chairman, and of
the students. When a new man is employed, he meets with his superior— usually the
department chairman— to draft a description of his responsibilities. This should
give the instructor a good idea of what emphasis should be placed on his activities,
thus enabling him to allocate his time properly.
In the spring, the division chairman and the dean submit progress reports
evaluating the man in seven areas: effectiveness in the classroom; constructivity
regarding college programs; ability to work with other faculty members; ability to
function in committee assignments; ability to work with students and student
groups; ability to function in an administrative capacity; and association with the
community at large. The last two areas may not be applicable in all instances. There
is also space on the progress report form for general comments. The phrasing
suggests that the institution is conerned with the person's attitudes and personal
ity as well as with the quality of his work in the several areas. These criteria
may seem quaint to many for, taken at face value, they seem to be those one would
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use to select the recipient of a "good citizen of the year” award. But at least
the college has stated its criteria. While these may not be appropriate for other
institutions, the basic idea could be adapted to other colleges after each had
weighed which qualities are significant in its evaluation scheme. It is signifi
cant that written evaluations are made, that the reports are signed by the evaluator
that the person being evaluated has a conference with his superior to review the
report, and that the report is made a part of the instructor’s file. The procedure
is open and fair.
The department chairman has special responsibilities during the spring semester
when he meets with each instructor to hammer out what strengths and weaknesses the
man has demonstrated during the year, using the description of responsibilities as
a point of departure and considering both of the progress reports as well as the
department chairman’s own observations. Using a special Faculty Development and
Progress Sheet, the two men move systematically toward overcoming difficulties.
Once the areas of concern are known, four steps are taken. First, the probable
causes of each recognized problem are described; second, possible solutions are
presented; third, the ways of implementing the proposed remedies are described and
weighed; and finally— to be completed later— the results are to be described. Since
each step is a written one, the conference has to deal with concrete matters
specifically and constructively. For the following year, a new description of
responsibilities is drafted if necessary, and new spring semester evaluations are
made. Thus in subsequent years, it will become clear whether the faculty member is
developing along desired lines.
The instuctor is also evaluated by students, who use a five-point scale to
specify how well the man performed in their estimation. Students respond in areas
such as how well the man knows his field, presents his material, tolerated differ
ent viewpoints, selects texts and readings, gives individual help, paces the
course, and utilizes class time. Student’s evaluations are required during the fall
semester and are recommended during the spring.
There are many significant advantages to this new process. First, it is of
real importance that the evaluation criteria are mutable but not capricious. While
some standard measures are applied against each person by the division chairman and
the dean, the department chairman can devise a unique set of criteria for a person
fulfilling special tasks. Regardless of whether a man is to teach a standard set
of classes or to undertake something highly experimental, the personalized descrip
tion lets him know what the college expects of him and vice versa.
Through the
evaluation process, a man should be able to establish what he can do best. Some
people do not function well in freshmen lectures; others feel awkward as seminar
leaders. If Defiance’s evaluation-development system works well, its faculty
should be able to find positions where they are most effective and most comfortable.
Furthermore, Defiance should also be able to avoid the unattainable situation where
a person is expected to excel in all areas and where "universal” criteria are used
to measure different men doing different tasks.
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Second, since the materials used in the evaluation process become a part of
the faculty member's file, to which the faculty member has free access, the
instructor knows how others view his work. Under this arrangement, little will be
carried on sub rosa, although it is obviously impossible to guard completely
against the random comment that quietly influences decisions.
Third, by bringing the faculty member into direct contact with his superiors on
a regular basis to discuss his performance, communication with the department and
college is encouraged. This is probably the most significant single facet of the
evaluation-development program. On the department level, the conferences should
serve to develop a healthy espirt de corps as the chairman and the instructor work
together to solve problems and to develop stronger departmental and collegiate
programs. Of at least equal importance, a new man is given assistance to evaluating
his own work and time to modify his style is necessary. Finally, the conferences
may also serve as a forum where the new faculty member can express his concerns
about the department and the college to a person with recognized influence, rather
than complaining informally to colleagues who may not be able to affect changes.
The other primary advantage is that the system involves the instructor in self
evaluation by requiring him to engage in introspection. This is the case both in
regard to how well he has performed his tasks and also in what tasks he has done.
A section of the evaluation sheet asks the person to list the research he is engag
ed in, the papers he has published or presented, the professional meeting he has
attended and the nature of his participation, etc. Such information will be useful
to decision makers, yet it may not come to their attention unless the man has an
opportunity to convey it to them himself.
Fourth, simply because evaluations are written, filed, and available to the
instructor, their availability should improve their quality. Evaluators will not
be able to play hunches freely, for they will be expected to be able to validate
their observations and comments if they are challenged.
Although the Defiance College system is a great step forward, it is not perfect.
For example, while faculty development is emphasized, it is not a completed faculty
development system. Nevertheless, a successful in-service training program may be
constructed on the foundation of the conferences. Second, both the evaluative and
developmental facets of the program depend heavily on the abilities of the various
department chairmen. If a chairman is casual about evaluating and counseling with
his junior faculty, the system will not work well. The department chairman— and
to a lesser degree the dean and the division chairman— must be frank and sincere
during the discussions, but he must also give encouragement and reinforcement.
The ideal chairman will be a scholar who can also serve as a diplomat, critic,
confessor, and cheerleader. Such men are not easily found.
Third, it can be assumed that the tradition against superiors visiting classes
will continue at Defiance College, Unlike Florida Presbyterian College, Defiance
does not have a natural situation such as a specially developed core program where
faculty can see each other at work in a variety of situations. Consequently, any
evaluation of a man as a teacher must be based on the student questionnaire, on the
instructor’s own estimation of his work, and on the hearsay evidence which drifts
to his superior's ears. While student evaluations can be valuable, they should be.
sought only in areas where students are qualified to judge, and even then they
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should be used with care. Defiance's questionnaire might be stronger if there
were some open-ended questions asking the students to specify the best and/or the
worst features of the course, or to make suggestions for positive modifications. A
machine-graded card is easy to use, but there are other student evaluation devices
which are more meaningful, even though they are more subjective.
Fourth— and perhaps the most serious weakness in the system--the procedure has
been applied only to faculty without tenure. It is ludicrous to think that no
development needs to take place after one gets tenure. Recognizing this, the
college is now committed to creating an evaluation procedure for tenured faculty.
Instead of resisting evaluation— which is an impossible goal anyway-tenured faculty
should welcome a process which measures one in a frank and open manner rather than
trusting the closet.
In conclusion, the Defiance College system is important— even though its
application is limited to only certain faculty members— because it stresses both
evaluation and development and does so in an atmosphere encouraging free and open
communication. In this way, all parties know what is being done and what is ex
pected, and the college learns which people function best in particular situations.
Because of the individualized job descriptions, the system is highly flexible
and should encourage innovation, experimentation, and meaningful diversity. In
trying to measure quality, Defiance strives to build a well balanced faculty team
rather than seeking assembly line uniformity in its faculty members.
Finally, too few people admit that severing a relationship by dismissing a
faculty member usually indicates a failure on the part of the institution to
encourage the man to develop along desirable lines, a failure on the part of the
person to respond to constructive suggestions, or a flat collapse of communication.
One suspects that most institutions resort to using walking papers because they have
no satisfactory development program: colleges may keep a man on the payroll for
years, paying him good money while being dissatisfied with the return; or a man
may be dismissed without any prior notice that he was on thin ice. Such actions
are usually rationalized by saying the faculty member should be spared having his
ego damaged by criticism. Yet, avoiding a confrontation does neither party any
real good, for the faculty member is not asked at least to evaluate his own work
while the college wastes precious money either way. In reality, the institution
cannot afford to avoid constructive development programs based on free and open— if
not always easy and comfortable— communication. Colleges would profit from a good
in-service training program built on the foundation of a faculty evaluation-develop
ment system. This might salvage faculty who could become excellent members of the
academic community if someone would work with them.
Evaluations are never easy to make, but one should feel more comfortable if he
can employ a system that has been carefully thought out and which gives the person
being evaluated plenty of room and time to make adjustments. Given the impact that a
faculty member can have on his students'
3 development and on the institution, it is
vital that one distinguish the qualified faculty from the incompetent and that the
good faculty are constantly encouraged to do the best possible job in the classroom,
laboratory, and office while they also work with their colleagues to develop an in
stitution that is strong in all areas. While Defiance College has not solved the
problem,it has taken the first steps. (Thomas A. Karman, Liberal Education, December,
1969).
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(from Office, Vice President, Academic Affairs)

One gets the impression, in looking through catalogues of liberal arts college,
that they are in a definitely competitive relationship with the large graduate
training institutions. One of the more respected liberal arts colleges which prides
itself on its conservatism offers to students Anglo-Saxon literature, the earlier
Renaissance, Tudor drama, Jacobean drama, Milton, Restoration literature, the age
of Pope, from Jonson through Blake, Wordsworth and his contemporaries, Byron,
Shelley and Keats, as well as the broader courses on period literature.
The reasons for this proliferation are not hard to determine. There is the
tradition of the research institution which has infiltrated the liberal arts college.
Its teachers, trained in the large, complex universities, have brought with them
their notions of what is appropriate college-level work. They were able to inject
these ideas into the curriculum of the small college by holding up the specter of
the condition of students when they reached graduate of medical school without such
specialized experiences. The fact that the graduate schools really don’t care has
rarely been investigated. This whole development, deriving from the early part of
the present century, gives the impression that the initiative for what properly
belongs in the liberal arts college shifted to the supposed needs of a handful of
students who might ultimately find their way into advanced study.
Even those liberal arts colleges which try to make their curriculum more
appropriate to the needs of general students have not been successful. In recent
years, a number of these colleges tried to follow the lead of some of the state
universities in creating programs of general education. By and large they have
embraced the form of this more broadly conceived undergradutate education, but
missed the substance. In effect, what has happened is that the liberal arts college
has superimposed a group of broadly constructed courses on top of its normally
specialized curriculum, staffed these with the youngest, least experienced teachers,
and then given the students the option of taking the general courses or the special
ized ones. Thus, students were allowed the odd choice of a broad course in social
science or a course in research methods in sociology, either of which was supposed
to contribute to the student’s general education. The imperative criterion for an
effective program of general education, that it actually replace many of the courses
in the liberal arts curriculum, rarely has been realized in the kind of institution
being discussed here. The resultant tension caused by student overload is normally
resolved by assigning less and less significance to the general education courses.
Again, there are reasons to explain this situation. General education courses
frequently have been mixtures of barely related bits and pieces from older subjects.
They as frequently have been poorly taught and not unusually have been simply
watered-down versions of an older introduction to a specialized sequence listed
under a new title.
This distortion also is revealed in the misleading, if not actually fraudulent,
statements about the curriculum made in many liberal arts catalogues. Some courses
creep into the curriculum because of the interests of a professor. When he moves
on, retires, or dies, the course title remains although there may not be anyone who
can really teach it. The subterfuge of a statement at the front of the catalogue
that a number of the listed courses will be offered on demand is scant justification
for perpetuating this practice. An even more vicious aspect of this problem is the
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tendency of a number of schools actually to offer a highly specialized course with
a professor who is not qualified to teach it. Again, the way of course establish
ment is similar. A new professor, having completed his Ph.D. in a specialized
aspect of English literature, is given the privilege of teaching a course on his
thesis, partly as a fringe benefit the institution offers. And this is not neces
sarily a bad device. Faculty morale is important, and allowing a faculty member to
profess openly a subject to which he devoted two years of his life is sound practice.
However, when this specialist leaves the institution, it is almost fraudulent to
ask another individual having only slightly more than a layman's knowledge of the
specialty to teach the subject.
Another reflection of this deviation of the liberal arts curriculum from its
purpose is found in the lack of any formal or informal integration of the curriculum.
The liberal arts college in the eighteenth and nineteenth centuries made its impact
on students because it was essentially a unity and students could see, and were
shown, the relationship between moral and natural philosophy, between the languages
of the ancients and their philosophic beliefs. This integration has virtually
disappeared and professors don’t seem to care whether or not courses in history,
language, anthropology, and science add up to a single penetrating experience in the
lives of students.
(Lewis R. Mayhew, The Smaller Liberal Arts College, The Center
for Applied Research in Education, Washington, D . C., 1962, pp. 37-39 .)
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PUBLISHED, SPOKE, MET, ETC.
BOHR, Dr. Ronald H., evening division sociology, an article entitled,"What
are they thinking?" In the fall 1969 issue of the Susquehanna Alumnus.
He also was recently appointed to the Protestant Advisory Board at Temple
University. Also, a research paper (with A. Strenski, J. Payson, and L.
Muzekari) "Preferences and Dislikes for Color Among Chronic Schizophrenics,"
in the January, 1970, issue of Journal of Clinical Psychology.
DONDERO, Bro. John P., associate professor of psychology, conducted Jan. 5-7, 1970
a workshop on human relations at the College of the Holy Names, Oakland,
Calif. On Jan. 15, 1970, lectured on "Psychological Dimensions of
Religious Problems" at the Center for Religion and Life, University of
Nevada, Reno, Nev. On Jan. 26, 1970, lectured on "The Psychology of Need"
at the workshop for Sisters of Charity, Saddle Brook, N.J. On Feb. 8, 1970
conducted a Day of Recollection for the Sisters of Notre Dame de Namur
in the Philadelphia area.
ELLIS, Bro. Patrick, director of development, member of the Middle States evaluation
team visiting the College of Notre Dame of Maryland, Baltimore, on Feb.
15-18. Also, serving on the nominating committee of the NCEA for positions
on the national executive board of that body and renewed as chairman of the
Eastern Region, College and University Division for the second year.
GARDEN, Sgt. Maj.Earl R., Department of Military Science, reenlisted for 3 years
service by Lt. Col. Robert T. Fallon, professor of military science, on
Dec. 19, 1969. Sgt. Maj . Garden completed 30 years service in Oct. 1969.
GOLDNER, Dr. Bernard B., professor of industry, recently completed his term of
office as Chairman of the Pennsylvania Small Business Advisory Council.
HARBISON, John L., evening division History Department, spoke at a meeting of Sigma
Phi Sigma, National Mercy Honor Society which met at Gwynedd Mercy
College Nov. 19, 1969; topic was "Race, Prejudice and Segregation".
KERLIN, Dr. Michael, assistant professor of philosophy, published "Gilkey on
God-Talk" in the Fall 1969 issue of Continuum.
REIFSTECK, L. Thomas, career planning and placement director, has been elected
president of the College Placement Council, Inc. effective June 26, 1970,
becoming the first representative from a Catholic college or university
to be elected president of this international organization.
RODDEN, Daniel J., associate professor of English, was interviewed for the "Chappell
on Broadway" program on station WQXR, New York, The first program is
scheduled for mid-March, will concern Music Theatre's revival of "A Tree
Grows in Brooklyn". The second program, in April, will concern musical
presentations outside New York and features a running history of music
theatres.
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RUDNYTZKY, Dr. Leo D., associate professor of German, a lecture at the Shevchenko
Society Studies Center in Philadelphia, entitled "Currents and
Tendencies in Contemporary German Literature", analysing the develop
ment of German literature since 1945.
SCHREINER, Dr. Frank J., assistant professor of psychology, appointed Director of
the Counseling Center effective January 1.
WEINSTEIN, Minna F., assistant professor of history, lecturer and consultant in
EPDA Workshop for high school history teachers held at North Adams
State College in Massachusetts Jan. 29-Feb. 1, 1970. Lectured on
"The Dark Side of the Enlightenment".
WHITMAN, Bro. Philip, assistant professor of accounting, will be in Santa Fe,
New Mexico during the spring term 1970 for theological studies.
WURTZ, Dr. Charles B., associate professor of biology, a presentation, "Mining
and Conservation", at session on "Our Environment and Mining" in San
Francisco, October, 1969. Also, one of three judges to select National
Gold Medal Awards sponsored by Sports Foundation Inc., for outstanding
achievement by industry in water pollution control.

